quyAneIntuaugnlszidiv
Practical ?

Justifiable?

Questions?
Suggestions?



What Is performance?

Task Performance -> Achieved Expectation
Required Personality e.g., yedad
Required Work e.g., anuazen

Contextual Performance ->Beyond
Expectation

Optimal Personality e.g., suuguusula
Optimal Work e.g.,ssamnizsm



What Is Its objective?

E.g., Promotion, Salary

Clarified criterion
Perceived Justice



What are the criterions ?

TRTARR

AR A EHTAREY
alwold/ue

Yy A A
Hognga == WINNGA

1 9
UANTITNATI ¢

151989197

NRT?-> Norms
CRT?




What else?

*ODbjective vs. Subjective
‘Relevancy? nmazanuflugin?

*ANAY O NIATUNNEAINTNEL 1S

*19atieuanlévsa? WuANayARLIENALANIN
Niheduaneaiuanaiailetaiais

“LupiLNeaENeAAs? uANNTadRe Adnald]s

eifeslsniunedne? gulivield unanziaain?



Who should be raters for each criterion?

Best source of Information

*Should we go Into detalls for each
raters?
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Job Requirement
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Supervisor
Owner
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Personality/ Behaviors/ Habits
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